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By Dr. Chris Kuehl

It has been made pretty clear that much of 
what we thought we knew about the pandem-
ic earlier in the year we didn’t really know. 
The hopes for that May rebound were shat-
tered and recovery proved elusive through 
the entire summer. Now we are closing in on 
the end of the year and we are still talking 
about lockdowns and outbreaks and rising 
numbers of fatalities. What we do know is 
that the business world and the economy has 
been changed by all this. The questions now 
are how much has changed and whether these 
changes will be permanent. It is doubtful 
there ever was an “old normal” but all eyes 
are on what the “new normal” might look like. 

      We know from our experience with past 
recessions there will eventually be a recovery. 
People will get their jobs back or will get new 
ones.	Business	will	make	profits	again	and	
will expand again. There will be revenue for 
the governments at all levels again. But we 
also know that not everyone will be employed 
and that many businesses will have lost 
money and failed. We know that government 
budgets will have been strained and we know 
that	many	people	will	have	suffered	from	the	
recession. This time we also know that many 
people will have been sickened and some will 
have perished from the virus. 

     We are clearly not at a real turning point 
yet. The spread of COVID 19 has not ceased 
and the full adoption of the vaccine remains 
months away. Despite the uncertainties we 
have no choice but to adapt and determine a 
course of future action. What about this year 
will	influence	2021	and	the	years	after?	Four	
trends	stand	out	at	this	point.	The	first	is	the	

changes in the supply chain. The second is 
a change in the way that consumers interact 
with the business community. The third is a 
change in how we work and where we work 
and the fourth is the way we prepare for the 
next global scourge. 

      In the immediate future the focus is on 
what 2021 will look like. At least there has 
been an end to the political uncertainty that 
dominated the bulk of the last year.  The 
result of the election was a victory for Joe 
Biden but Democrats did not see the “blue 
wave” that had been predicted. The Senate 
is likely to stay in the hands of the GOP and 
the Democrats lost some seats in the House 
(but remain the majority).  This will mean 
an extension of the inertia that has been the 
norm for the last several years. Grand plans 
by the Democrats will be thwarted by the GOP 
and vice versa. In truth there are many in the 
business community that actually prefer this 
kind of gridlock as it means there is less op-
portunity for major change. It is early days for 
the Biden Presidency but the initial impres-
sion is that he will be tilting in the moderate 
direction – at least as far as the economy 
is concerned. His choice of Janet Yellen as 
Treasury Secretary was well received by the 
business community.

     It is a little hard to remember but this crisis 
started for the US as a supply chain issue. 
That was back in the day when the virus had 
not	affected	the	US	all	that	much	but	was	
sweeping through Asia. Suddenly the whole 
premise of the Just-In-Time system was chal-
lenged as global cargo slowed to a crawl. The 
supply chain was no longer reliable and busi-

ness was forced to rethink everything. This 
challenge to the old patterns had started prior 
to the pandemic but this crisis accelerated the 
pace of change. It has been determined that 
over 70% of companies doing business over-
seas	have	placed	supply	chain	diversification	
at the top of their list. This has meant moving 
production out of China to some degree. The 
nations	that	have	benefited	from	this	shift	
have included Vietnam (65% more business 
with the US than in 2019), Mexico, India, 
Sri Lanka and many others. There have been 
some businesses that have engaged in reshor-
ing to the US but only if they have been able 
to substitute technology and robotics for hu-
man labor. China is certainly not losing all of 
the clout it has as a global supplier and never 
will but its dominance has been challenged to 
a	significant	degree	and	supply	chain	diversifi-
cation is here to stay.

     In addition to that diversity strategy there 
has been a return to warehousing and inven-
tory management as the reliability of that old 
supply chain is in question. The explosion in 
demand for warehousing is unlikely to fade 
anytime soon and business will now have to 
learn	to	cope	with	the	financial	implications	of	
holding much more inventory and for longer 
periods of time. The construction sector has 
seen a dramatic increase in demand for these 
facilities.

     The shift in consumer patterns had begun 
before the pandemic of course. Online sales 
have been pushing the brick and mortar store 
into the background for quite a while but the 
restrictions that have been placed on retail 

Continued on page 5
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PRESIDENTS Message
January 2021

Dave Glennon, CPA

A belated Merry Christmas and Happy New Year to 
everyone! As the calendar turns to 2021, you may be 
facing	a	new	semester	of	students,	working	to	finalize	
your budgets, or anticipating a busy season full of tax 
returns and audits. Whatever the new year brings I 
hope	it	finds	you	healthy	and	happy.

Although late winter and early spring are busy times 
for accountants, the June 30 deadline for CPE will 
be here before we know it. Several years ago, the 

ND State Board of Accountancy amended CPE requirements for those in 
private practice to increase the required hours from 60 to 120 every three 
years. At the same time, a new requirement now requires a minimum of 
6 of these hours to be from the ethics category. These two changes bring 
North Dakota’s requirements in alignment with requirements for members 
of the AICPA.

CPE has changed drastically with the COVID outbreak and your society 
has been proactive to ensure members have the courses they need and 
want	to	stay	current	with	all	the	requirements.	From	transitioning	the	
popular management conference quickly to a virtual event, to a redesign of 
the annual convention, Sherre, KaSaundra, and Jackie have been creative 
in serving our members. One positive of the current limitations on in-
person	gatherings	is	that	our	online	CPE	offerings	have	grown	immensely.	
If you want to learn more about the deductions or the accounting for 
the PPP program, want an update on tax or audit, or need a refresh on 
governmental accounting and auditing, be sure to check out the CPE 
section of the society’s web page. In addition to those courses, you will 
also	find	sessions	on	data	analytics,	payroll	fraud,	and	a	conference	for	
Personal	Financial	Planners.	Finally,	if	there	are	courses	or	topics	that	
you’d like to see in the lineup, please reach out to someone at the society 
with your feedback!

All the discussion of CPE has me thinking about one of the best things 
about our profession – we are a group that never quits learning! One of 
my favorite quotes from an unknown author is to “never stop learning, 
because life never stops teaching.” Something to keep in mind as we 
venture into 2021!

Welcome to our

New Members
Maria Waller,
Grand	Forks
Stacey Heuchert,
St. Thomas
Kristofer Williams,
Minot

Paige Rudnik,
Grafton
Merrilee Hallaway,
Fargo
Ashley Peters,
Fargo
Rebecca Burlingame, 
Fargo
Stacy Woodward,
Epping
Brianna Fortune,
Minot
Cole Ochsendorf,
Willmar
Nicholas Effertz,
Velva
Morgan Strand,
Grand	Forks
Brandon Justin,
Fargo
Nathan Peasland,
Grand	Forks
Kennedy Cwikla,
Crookston
Dawson Dietrich,
Grand	Forks
Sara Goodoien,
Grand	Forks
Kasey Cassels,
Humboldt
Braxton Selle,
Dickinson
Olivia Byerley,
Hazen
Delessa Harmon,
Perham
Duong Pham,
Minot
Nabeeha Latif,
Minot
Alyssa Pavlacic,
Crookston
Kristin Schaaf,
Glen Ullin

in memoriam

New student Members

Faye	DuBord,	80,	of	Fargo,	died	
on September 14th.
At	age	40,	Faye	went	back	to	
school and graduated from 
Moorhead State University with 
a BS in Accounting and went on 
to become a CPA. She worked as 
the	Finance	and	Office	manager	
for Midland Hospital Supply in 
Fargo	for	over	40	years.	

Happy
New
Year
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meet our members
Melanie Beauchamp

Firm/Company and Location:
Accountant & Human Resources Manag-
er—Dakota Eye Institute, Bismarck, ND.
I	started	my	accounting	career	as	a	staff	
accountant	in	1985	at	Orser,	Olson	&	St.	
Peter, CPAs in Bismarck (Now part of 
Brady	Martz	&	Assoc.)

Alma Mater/Degree:
UND / Bachelor of Accountancy

What is your favorite thing about your job?
The great people I get to interact with every day.

Any current Professional and Community Activities?
Society of St. Vincent de Paul at Cathedral of the Holy Spirit, 
assisting the needy in our community; Central Dakota Human 
Resource Association; and a member of the ND CPA Society for 
35 years

What was your first job?
Working at a printing shop binding and interleaving books.

What inspired you to become a CPA?
My mom was a bookkeeper, so I was exposed to that growing up. 
I like the attention to detail required to do the job, as well as the 
challenge involved.

Tell us about your family:
I	have	been	married	to	Jeff	for	35	years.		We	have	a	daughter,	
Callie (29), who is an RN and is married to Ryan; and we have a 
son, Tyler (27), who is a software designer.

Tell us about a mentor or a book or a quote that influ-
enced you:
My mom would always say “An education is something that no 
one can ever take from you”, so I have always valued education.

What do you like to do in your free time:
Golfing	with	my	husband,	cross	country	skiing,	traveling,	and	
spending time with family.

Favorite Vacation Spot: 
A few months before the pandemic began, my husband and I 
toured Italy including Rome, Assisi, Greccio, and Orvieto.  It was 
wonderful and I would like to return someday.

Favorite Food:
Homemade	pizza.		And	I	really	love	wedding	cake.

Something most people don’t know about me:
When I was at UND, I was a hockey cheerleader when we won the 
national	title	in	1986.

Travis Jacobson

Current Job/Company/Location:
Director	of	Regulatory	Affairs	at	Montana-
Dakota Utilities Co. in Bismarck, ND

Alma Mater/Degree:
Minot State University – Bachelor of 
Science in Accounting

What is your favorite thing about your job?
I typically don’t have two days that are the same.  I enjoy working 
with	the	utility	commissions	in	the	five	states	we	provide	service.		
It is challenging and rewarding at the same time.

What was your first job?
I grew up on a farm/ranch and spent most of my early years 
helping my parents.  I then started to work for neighbors doing 
similar work.  It was not glamorous work, but I had to be inde-
pendent and a problem solver since I was often alone and did not 
have a good way to contact anyone.

What inspired you to become a CPA?
While taking an accounting class in high school, my teacher 
thought I was well suited for accounting.  She helped me enroll in 
college and get registered for the right classes.

Favorite Food:
I am a huge fan of a good steak.

Tell us about your family:
I am married to Beth (also a CPA) and have three children - 
Erin, Sarah and Thomas. Erin and her husband Eric are both in 
banking and recently had a baby boy named Connor.  Sarah and 
Thomas currently attend Legacy High School.  Sarah is involved 
in music and Thomas is involved in the trap and skeet shooting 
programs.

Tell us about a mentor or a book or a quote that influ-
enced you:
First	and	foremost,	my	parents	were	a	huge	influence	in	my	life	
and continue to be mentors and leaders that help me still today.  
Also, my wife was instrumental in my successful completion of the 
CPA exam.  She was already a CPA and was a source of encourage-
ment that ultimately led to my passing the exam. 

What do you like to do in your free time:
I enjoy spending time with my family.  I also enjoy hunting, 
especially hunting pheasants with my dog (a German Shorthaired 
Pointer	named	Karl),	and	fishing.

Favorite Vacation Spot: 
I have never been on a vacation where I didn’t enjoy myself.  My 
favorite vacation was a trip to Universal Studios in Orlando with 
my wife and youngest two children.  It was very relaxing, and we 
had a great time, especially the Harry Potter park.  I am not even a 
big Harry Potter fan, but the park was very well done.
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I’m going to be blunt, and overly 
personal. 

Regardless of your circum-
stances, 2020 was most likely 
a stressful year. Trips were 
cancelled, gyms were closed, 
snacking was up and work (if 
you were lucky to have it) was 
stressful.		How	is	your	health?	
How	is	your	mental	health?	

Think back to one year ago, does it feel like you have aged 
10	years	in	the	last	365	days?	Don’t	be	so	quick	to	write	
that	off	by	thinking,	“I’m	just	burned	out”	or	“getting	old	
stinks.” If something doesn’t feel quite right please con-
sider seeing your Doctor.  Get some blood tests done – how 
hard	would	that	be?	Before	you	say,	I’m	too	young	for	that,	
last month I heard from a member whose thirty-something 
husband	suffered	a	massive	heart	attack.		No	one	is	im-
mune from health issues.

If this all feels too personal for a CPA Newsletter article, 
it is.  My husband was 53. He had regularly exercised his 

Warning: Low Fuel
Sherre Sattler, Executive Director

entire	life.		His	weight	fluctuated	maybe	20	pounds	the	
entire 27 years that I knew him. We missed the signs. He 
didn’t get a second chance. I’m still hearing from friends 
who	FINALLY	got	their	husbands	to	see	a	doctor	because	
of this. Women, we are not exempt either. According to 
the CDC the leading causes of death in females is heart 
disease.

Physical health is only part only part of the equation. 
Mental health is as serious as the heart attack mentioned 
above. Between stress, isolation and the uncertainty 
floating	around	we	have	the	makings	for	a	hot	mess.		The	
AICPA put out a great article, Wellness in mind: Re-
sources for Self-Care. This article will be posted on our 
website in the news section. It is packed with really good 
information and helpful links dealing with everything 
from productivity hacks to tips on how you can support 
your team.

CPAs are known for being hard workers. Before you get 
too deep into helping your clients, customers or your 
business, take a little time for a personal audit. Remem-
ber you have to adjust your own oxygen mask before 
helping others.

Board of Directors Meeting Minutes
December	18,	2020

Tracee Buethner provided an update of the fall AICPA 
Council Meeting.  Topics included the AICPAs response 
and activities in light of the pandemic.  The new CPA 
exam is set to launch in 2024. The AICPA has been very 
proactive with diversity and inclusion. Discussion after 
the presentation included the role our Society should take 
regarding diversity and inclusion. We also discussed how 
the universities are preparing for CPA Evolution.

Bremer Update: David Berg from Bremer Wealth gave an 
overview of the Society investments.  This year’s return 
rate was very good but more market volatility is expected 
as we recover from the pandemic.  

State Board Update: Dianna reported that the Board of Ac-
countancy met on Oct 22 and for a special meeting on Dec 
14.  Penalties have been increased for those who are not 
complying	with	license	reporting	requirements.		A	fine	of	
$500	was	placed	on	those	who	did	not	file	their	CPE	by	Oct	
22.		Those	who	failed	the	CPE	audit	were	fined	$1000.		The	
December meeting reviewed requests for exam extensions.  
Sherre also noted that NASBA is planning to pilot a virtual 
CPA exam this March.  This is not meant to replace the 
current exam structure but as an option in times of crisis. 

Director’s Report: 
•	Membership:	We	have	85	individuals	who	have	not	re-
newed their membership.  
•	Legislative	update:	Senator	Cramers	office	took	the	lead	
on a request we sent regarding targeted penalty relief for 
Covid	related	late	filings	and	payments.							

Data	Task	Force:	Brittany	and	Michelle	reported	that	the	
task force has one proposal to review our systems and is in 
the process of getting proposal from a second consulting 
company. 

Fiscal	Year	End	Change:	The	Board	voted	to	changing	our	
fiscal	year	to	March	1	-	Feb	28.		Dianna	noted	there	are	no	
plans to adjust our membership billing or Board of Director 
elections. 

Budgets:	An	amended	budget	for	Sept	2020-Feb	2021	was	
approved.  The Board also approved the budget for the new 
fiscal	year	of	March	2021-February	2022.		Compensation	
was discussed. 

Committee Updates were given for the NextGen Recruiting, 
Business	and	Industry,	Small	Firm	Network,	Young	Profes-
sional and Tax committees. 

The next meeting will be in June.
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have accelerated that process. The as-
sessment thus far is that lockdowns have 
boosted the share of sales from just over 
11.0% to over 16% in just three months. 
This is the highest level that online has 
achieved thus far and it is expected to keep 
growing now that millions of people have 
become more familiar with the process. 
This has been bad for the traditional store 
but has been a boon for the online pur-
veyor and especially for the parcel delivery 
operations that have exploded in order 
to keep pace with demand. The growth of 
warehousing has been connected to online 
expansion as well as there has been a 
growing need for distribution centers. One 
of	the	significant	challenges	to	come	will	
revolve around taxation as local communi-
ties are watching their tax base erode as 
local stores are replaced by delivery of an 
online sale.

     Another major adjustment that has been 
required of all of us relates to how we work 
and where. There had been talk of work-
ing remotely for many years and in fact 
many people have been in that world for 
a long time as they traveled a great deal 
and learned to operate from hotel rooms 
and airports and temporary facilities. 
The requirement to work remotely has 
been a dominant feature of the lockdown 
and appears to have become a long-term 
strategy. There have been both advantages 
and disadvantages to the remote set up and 
it will take a while to fully explore what 
works and what doesn’t. It is assumed that 
at some point the pandemic threat will 
have eased enough that people can safely 
return	to	the	office	but	the	question	will	
be whether they will want to and whether 
their companies want them to.

     There are many jobs that lend them-
selves to remote work. These are the tasks 
that have always been done individually 
anyway. The challenge is to accommodate 
the jobs that are supposed to be collab-
orative. The supervisor now has to adopt 
the “management by objective” strategy 
thoroughly and that is not proving to be 
easy. Assignments have to be spelled out in 
excruciating detail as there is little oppor-
tunity	to	check	progress	without	a	flurry	of	
e-mails and virtual meetings. Supervisory 
roles will have to be reduced at some point. 
There are already challenges in terms of 
adding new employees as they don’t know 
any of the people they work with and 
have no opportunity to get to know them. 
There are already complaints of isolation 
and concerns that people will have little 
opportunity to impress employers and 
co-workers. The patterns of discrimination 
that still exist are likely to worsen as people 
have fewer opportunities to meet and know 
those they work with.

      This is likely to be the sector that will 
have to change most as the pandemic 

threat ebbs. The push now is towards some 
kind of hybrid system that allows time in 
the	office	as	well	as	at	home.	The	advan-
tages of remote work include reduced 
expenses for the company and for the 
workers as they have reduced commutes. 
In many cases there has been an increase 
in productivity but studies are showing 
that this is taking place among the higher 
paid employees and senior level managers. 
The lower level workers and those with 
limited skills are not improving and their 
productivity is falling.

					Finally,	there	is	the	need	to	plan	for	
the next such threat as it is obvious there 
will be more to deal with in the years to 
come. In just the last several years there 
have been threats such as SARS, MERS, 
Zika,	Avian	Flu,	Marburg,	Ebola,	and	a	
wide	variety	of	seasonal	flu	outbreaks	that	
regularly kill thousands of people. COVID 
19 will not go away either and will become 
a seasonal challenge as well. The failure 
to monitor this outbreak and the lack of 
testing procedures left the world with only 
draconian responses such as the economic 
lockdown.	That	will	be	insufficient	if	the	
world desires to avoid a repeat of 2020 
every year.

     That will mean a focus on global public 
health and monitoring and that will not be 
simple	or	cheap.	Finding	that	budget	will	
be	extremely	difficult	given	the	financial	
situation	most	nations	find	themselves	in	
but failure to do so will guarantee a series 
of economic and health disasters that will 
cost far more.

     Taking all of this into consideration 
what are the realistic expectations as far as 
economic	recovery	in	2021?	The	majority	
of the analysis calls for some pretty rapid 
growth in Q1 and Q2 (as well as in Q4 of 
2020) but enthusiasm will be tempered by 
the fact there was a decline of over 34% in 
Q2 of 2020 and subsequent numbers are 
coming on top of that major decline. There 
have been assertions that growth will be in 
the double digits for the early part of the 
year and then settle down towards histori-
cal levels by the end of the year (some-
where between 2.5% and 3.5%). There are 
no	signs	of	an	inflation	spike	despite	the	
influx	of	cash	from	the	government.	Wages	
are being kept low by high levels of unem-
ployment and commodity costs have been 
kept under control by limited demand. The 
Federal	Reserve	has	all	but	declared	that	it	
will	ignore	inflation	for	an	extended	period	
of time – even if it exceeds 2.0% or even 
3.0%. 

     The unemployment picture will be 
mixed next year as it has been this year. 
On the one hand the rate of unemployment 
reached as high as 20% in May of this year 
and has only slowly retreated. At this writ-
ing, the U-3 rate was at 7.9% (down from 

the	previous	month’s	reading	of	8.4%)	
while the U-6 rate was still in double digits 
at 12.9%. The jobless crisis has been highly 
targeted in this recession with the vast 
majority of lost jobs in the low wage service 
sector. Most other sectors of the economy 
have not felt much impact from unem-
ployment but that could start to change if 
there is a discernible decline in consumer 
spending and enthusiasm. If that demand 
ebbs the manufacturers and others will fell 
the pinch. Despite the fact there are some 
40 to 50 million people out of work and 
looking there continue to be major labor 
shortages in manufacturing, transporta-
tion, construction, high tech, medical and 
any	other	sector	that	requires	specialized	
education and training. Those that lost 
their jobs are generally low skilled and lack 
education and their options are limited.

     One of the big mysteries surrounds com-
modity pricing. Where will oil prices be 
next year and what can be expected as far 
as	metals	and	agriculture?	All	of	these	have	
been	in	flux	this	year	and	for	much	the	
same reason. Producers expected a year 
similar to 2019 at the start of the year but 
that expectation was soon dashed. There 
had been some accumulation of supply 
to meet expected demand and when that 
demand evaporated the producers scaled 
operations back. The price of oil fell to the 
20s and 30s and didn’t get back to the 40s 
until mid-summer. This is where the per 
barrel prices have remained as there has 
yet to be a recovery in demand. This has 
been the same pattern for the industrial 
metals and other commodity categories. 
The	crisis	has	also	affected	agricultural	as	
demand evaporated as restaurants were 
shut down for weeks and weeks. The rest 
of the world was also over producing and 
that caused a price decline. The expecta-
tion for 2021 is that demand will rebound 
enough to allow producers to reduce some 
of their inventory overhang and even to 
resume production. Prices will likely rise 
a bit as demand returns but the pace of 
that demand recovery will be crucial. If 
there is a sharp rebound the demand will 
exceed supply quickly and producers will 
not	be	able	to	keep	up	at	first.	It	could	take	
months before some kind of equilibrium 
gets established. 

     The best that can be said at this point 
is that 2021 will be marginally better than 
2020. How much better will depend on 
factors such as the speed of vaccine dis-
tribution and the speed of the lockdown’s 
end. Most importantly the progress will 
depend on the consumer and their willing-
ness and ability to resume old patterns.

About the Author: Dr. Chris Kuehl is a 
Managing Director of Armada Corporate 
Intelligence. He can be reached at 
chris.kuehl@armadaci.com

Continued from the front page
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NDCPAS MEMBERS CAN VISIT:

THE WAY
CPAs GET PAID

FOR ACCOUNTING PROFESSIONALS
POWERING PAYMENTS

PAYMENT
DETAIL

1,000

1214Roy Smith

InvoiceClient Name

Pay CPA
cpacharge.com/ndcpas   
866-606-0328

CPACharge is a registered agent of Wells Fargo Bank, N.A., Concord, CA and Citizens Bank, N.A., Providence, RI.

P O W E R E D  B Y

CPACharge is specifically designed to help CPAs, 
enrolled agents, and accountants accept credit, debit, 
and eCheck payments from their clients. 
 
As the ability to accept payments digitally becomes a 
critical piece of your practice, CPACharge provides the 
most proven solution for your firm. We are trusted by 
over 150,000 professionals and a vetted member 
program through 30+ state CPA societies and the AICPA.

Affordable and easy-to-use, CPACharge exceeds 
standards for internet security and PCI Level 1 
compliance. In addition, there are no long-term contracts 
or setup fees to get started. Your firm benefits from 
simplified reporting and reconciliation created 
specifically for how financial professionals run their 
offices. CPACharge has the right features and 
functionality needed to help ensure your firm's success. 
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The	North	Dakota	CPA	Society	Foundation	provides	scholarships	to	North	Dakota	account-
ing college students who are taking the CPA exam. Show your support by participating in 
the 2021 Gridiron Challenge. Be a part of the team by donating at ndcpas.org/foundation. 

For	every	$10	donated,	the	school	you	choose	will	score	1	touchdown.

$10 Donation 1 Touchdown
$20 Donation 2 Touchdowns
$50 Donation 5 Touchdowns
$100 Donation 10 Touchdowns

The	school	that	has	the	most	touchdowns	on	February	5	wins	the	Gridiron	Challenge.	
The	members	who	donated	towards	that	team	will	be	entered	into	a	drawing	for	a	prize.

December 28 - February 5

North Dakota CPA Society FoUndation
2021 Gridiron Challenge

2021 Event Dates
 

Management Conference  
	June	21-22	|	Fargo	Holiday	Inn

Farm Tax Seminar  
	August	24	-	25	|	Grand	Forks	&	Bismarck

Annual CPA Convention  
September	19	-	21	|	Grand	Forks	Alerus

Technology Conference  
December	13-	14	|	Fargo 

 
*many of these events will have a virtual option*

Upcoming Webinars 
 

COVID-19: Payroll Provisions and the Revised Form 941 
01/15/2021 10:00 AM 

ACPEN Signature: 2020 Annual Tax Update 
01/15/2021 9:00 AM 

 
Tax Planning for Small Businesses 

01/21/2021	8:00	AM 
 

Surgent’s Annual Accounting and Auditing Update (ACAU) 
01/28/2021	8:00	AM 
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january 2021
Classified Ads

North Dakota Practices for Sale: Gross revenues shown: 
N. Central ND CPA $300K; Southeastern ND CPA $623K; 
Southeast	ND	CPA	$146K.	For	more	information	call	800-397-
0249 or view listing details and register for free email updates 
at www.APS.net.

THINKING OF SELLING YOUR PRACTICE?  
Accounting Practice Sales is the leading marketer of tax and 
accounting practices in North America. We have a large pool 
of buyers, looking for practices to purchase. We also have 
the	experience	to	help	you	find	the	right	fit	for	your	firm,	
negotiate the best price and terms and get the deal done. We 
welcome the opportunity to talk to you about our risk-free and 
confidential	services.	For	more	information	call	Trent	Holmes	
with	the	APS	Holmes	Group	at	1-800-397-0249	or	email	
Trent@APS.net.
 

Ethics Corner
The Case of You Better 
Check With Guido
Guido Messaround CPA is managing 
partner of Guido, Lido & Vito CPA’s 
(GLV). Guido just consummated a 
merger	of	GLV	with	a	smaller	firm	in	
his area, Salvatore Monella & Co. The 

transaction will close December 20, 2020 and GLV will be 
the	acquiring	firm.	Sal	Monella	informed	Guido,	after	hand	
shakes	on	the	deal	took	place,	that	his	firm	had	provided	
prohibited non-attest services to one of GLV’s audit clients 
in 2019. GLV is going to do an audit of that Company for 
2020.
Q.   Does this mean GLV has lost its 
independence on the upcoming 2020 
audit of that client?
A.   No. See Ethics Code 1:220.040.06:
If	the	acquired	firm	provided	prohibited	nonattest	
services	to	an	attest	client	of	the	acquiring	firm	prior	
to	the	financial	statement	period	covered	by	the	
acquiring	firm’s	next	attest	report,	the	acquiring	firm’s	
independence would not be impaired.

Charles Selcer, CPA, CGMA, MBA

Charles Selcer has over 30 years of audit and business consulting 
experience. His areas of specialization include audits of distribu-
tion companies, SEC registrants, not for profit organizations and 
charities, including organizations subject to Circular A133.

Controller
This position will be based out of our Jamestown location. 
Relocation assistance is available. The Controller will support 
and provide hands-on leadership, forward thinking, and 
oversight across Anne Carlsen’s accounting operations to 
support	the	organization’s	mission	and	vision.	Under	the	
supervision	of	the	Chief	Financial	Officer,	the	Controller	
will provide direction to the billing and accounting teams, 
initiate strategies and goals for operational improvements, 
and recommend changes to continue strengthening internal 
controls.	The	Controller	will	provide	oversight	of	financial	
systems,	financial	reporting,	assist	the	CFO	with	the	annual	
operating	budget,	maintain	the	Foundation’s	financial	records,	
manage	student	financial	accounts,	lead	internal	and	external	
audits, and assist with data analysis. The Controller should be 
a self-starter with the ability to lead and assist a team, while 
also working closely with department leaders and Regional Vice 
Presidents.	Bachelor’s	degree	in	accounting	or	finance	required,	
as	well	as	CPA	certification.	3+	years	of	accounting	experience	in	
a	healthcare	setting	strongly	preferred.	ACC	offers	competitive	
pay	and	benefits,	employee	discounts,	paid	time	off	(PTO),	and	
great advancement opportunities!
Apply at www.annecarlsen.org/careers/

Trent Holmes
800-397-0249
Trent@APS.net
www.APS.net

IF YOU ARE READInG THIS... 

So Is Your  
Buyer!
CONNECTING  
MORE SELLERS  
AND BUYERS 

Delivering Results - One Practice At a time
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Estimated Income Tax:
COVID-19 Interest Waiver

    By Ryan Rauschenberger, Tax Commissioner

As part of the COVID-19 health emergency tax relief 
measures put into place in early 2020, the North 
Dakota	Office	of	State	Tax	Commissioner	granted	a	
waiver of interest on estimated income tax payment 
installments due between April 1 and July 15 of 2020.

Modifications	have	been	made	to	the	following	income	
tax forms scheduled to be released at the end of De-
cember 2020:

•	 2020 Schedule ND-1UT, Underpayment or Late Payment of Estimated 
Income Tax for Individuals.

•	 2020	Schedule	38-UT,	Underpayment	or	Late	Payment	of	Estimated	In-
come Tax for Estates and Trusts.

•	 2020	Form	40-UT,	Underpayment	of	Estimated	Income	Tax	by	Corpora-
tions.

For	calendar	year	filers,	the	due	date	for	the	1st	and	2nd	quarter	estimated	
income tax installments that were normally due on April 15 and June 15 of 
2020	is	changed	to	July	15,	2020	on	all	three	forms.	For	fiscal	year	filers,	the	
due date for an installment due in April, May, or June of 2020 is changed to 
July 15, 2020. 

For	purposes	of	entering	the	amount	paid	for	each	quarter	on	the	forms—
Schedule	ND-1UT,	line	8;	Schedule	38-UT,	line	8;	or	Form	40-UT,	line	5b—if	
the due date for both the 1st and 2nd quarter installments is July 15, 2020, 
enter the total amount paid for both quarters in the 1st quarter column.

For	purposes	of	calculating	interest	on	an	underpayment	for	any	quarter	to	
which the July 15, 2020 extended due date applies, a reference to a due date 
means July 15, 2020 and a reference to a late payment means a payment made 
after July 15, 2020.

As	the	coronavirus	pandemic	continues,	the	North	Dakota	Office	of	State	Tax	
Commissioner remains open and ready to assist you and your clients remotely 
with tax-related services and questions. Prior to visiting in person, individuals 
are	encouraged	to	contact	our	office	to	make	an	appointment.	Many	tax-relat-
ed issues can be resolved by phone or video call to ensure the highest level of 
safety	for	you	and	Office	of	State	Tax	Commissioner	employees.

A drop box is provided at the public entrance (West door) to the Capitol in 
Bismarck	to	allow	for	easy	drop	off	of	payments	or	printed	returns,	in	addi-
tion to the electronic services provided through our ND Taxpayer Access Point 
(TAP). Please reach out to any of the below phone numbers for information or 
to set-up an appointment: 

General	Information:	 701-328-7088
Individual	Income	Tax:	 701-328-1247
Sales	&	Use	Tax:		 701-328-1246
Property	Tax:	 	 701-328-3127
Business	Registration:	 701-328-1241
Collections:	 	 701-328-1244

Your Charitable Giving Experts 
in North Dakota. 

Kevin J. Dvorak, CFP 
President & CEO 

Bismarck 
701-222-8349 

Kevin@NDCF.net 

Amy Stromsodt, CFRE 
Development Dir. 

Larimore 
701-741-3193 

Amy@NDCF.net 

Kara Geiger, CFRE 
Development Dir. 

Bismarck 
701-222-8349 

Kara@NDCF.net 

John Heinen, CFRE 
Development Dir. 

Dickinson 
701-590-4614 

John@NDCF.net 

We are your resource if your client 
has quesons about charitable 

giving.   Call us about: 
 

 The 40% State Tax Credit for Gis 
to Qualified ND Endowment Funds 

 Donor-Advised Funds 
 Charitable Gi Annuies 
 Charitable Remainder Uni-Trusts 
 The IRA Charitable Rollover 
 How to discuss charitable giving 

with your client 
 

 

Over 750 charitable funds  
benefiting North Dakotans 

www.NDCF.net 
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College SAVE
The tax-advantaged, flexible way for your clients to invest today 
in tomorrow’s dreams.

Get a fast start  
on 2021 saving 

Help clients meet their  
college-saving resolution. 

For more information about North Dakota’s College SAVE Plan (College SAVE), call 
1-866-SAVE-529 (1-866-728-3529) or visit www.collegesave4u.com to obtain a Plan Disclosure 
Statement. Investment objectives, risks, charges, expenses, and other important information  
are included in the Plan Disclosure Statement; read and consider it carefully before investing.

Before you invest, consider whether your or the beneficiary’s home state offers any state tax or 
other state benefits such as financial aid, scholarship funds, and protection from creditors that 
are only available for investments in that state’s qualified tuition program.

The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota 
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College 
SAVE Trust and College SAVE. Ascensus Broker Dealer Services, LLC (“ABD”), the Plan Manager, and its affiliates, have 
overall responsibility for the day-to-day operations of College SAVE, including recordkeeping and marketing. The 
Vanguard Group, Inc. (Vanguard) provides underlying investments for the Plan. College SAVE’s Portfolios, although 
they invest in mutual funds, are not mutual funds. Units of the Portfolios are municipal securities and the value of 
units will vary with market conditions.                      

374957_ES_ND 1120

Visit collegesave4u.com/CPA 
or call 1.866.SAVE.529.
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IRS
Electronic Signature Options Will Simplify Third-Party Authorizations

News
This new process gives tax profes-
sionals and taxpayers a safe option 
to electronically sign and upload 
critical documents without an in-
person meeting.

It would be impossible to have experi-
enced	the	2020	tax	filing	season	during	
the COVID-19 pandemic and not come 
away with a few lessons learned about 
how we can improve IRS processes in 
ways that will also protect health
and safety.

A	critical	lesson	for	the	IRS	reaffirms	our	
current path: Digital options for taxpay-
ers, tax professionals and our employees 
are fundamental to tax administration.

I want to highlight one option in particu-
lar – the electronic signature. The Tax-
payer	First	Act	(TFA)	of	2019	requires	the	
IRS to provide digital signature options 
for	Form	2848,	Power	of	Attorney,	and	
Form	8821,	Tax	Information
Authorization.

These improvements will help individual 
taxpayers, business taxpayers, and the 
tax professionals who serve them. These 
authorization	forms	are	critical	for	tax	
professionals to either represent clients 
before the IRS or to prepare prior year tax 
returns. By signing the forms, taxpayers 
are giving tax professionals or other third 
parties permission to access or view their 
tax information.

Currently, submitting and processing 
these	authorization	forms	is	a	paper	
operation. Tax professionals typically 
complete the forms and taxpayers sign 
them with a pen. The forms are mailed 
or faxed to the IRS. The faxed forms are 
printed or distributed electronically to the 
staff	in	the	Centralized	Authorization	File	
(CAF)	Unit.	These	teams	review	the	forms	
for accuracy and fraud before adding the 
information	to	the	CAF	database.

Even before COVID-19, the IRS was work-
ing	on	CAF	improvements	and	making	
the	TFA	requirements	a	reality.	Here’s	an	
important look at what’s ahead:

In January, we plan to launch a new IRS.
gov secure submission platform and a 
new	page,	“Submit	Forms	2848	and	8821	
Online,” that will allow tax professionals 
to	upload	third-party	authorization	forms	
electronically. Tax professionals will enter 
their Secure Access username and pass-
word or complete a Secure Access registra-
tion to authenticate their identities.
Taxpayers & tax professionals can sign the 
forms electronically or with ink, and then 
upload the image of the form to the IRS.

Let me make clear this new online submis-
sion process will not eliminate the review-
ing	and	processing	time	by	the	CAF	staff.	
But it gives tax professionals and taxpayers 
a safe option to electronically sign and 
upload these critical documents without 
an in-person meeting. Especially in these 
uncertain times, keeping taxpayers and tax 
professionals safe is a top IRS priority.

Just as tax professionals are required to 
do	for	every	electronically	filed	tax	return,	
they’ll need to verify the taxpayer’s identity 
if there’s an electronic signature and the 
client is unknown to them. We’re planning 
on using a similar process as outlined by 
Publication	1345,	Handbook	for	Authorized	
IRS	e-File	Providers	PDF.	This	verification	
process should be familiar to tax profes-
sionals.

This	new	IRS.gov	third-party	authorization	
submission process will not be the only 
electronic	option	for	Forms	2848
and	8821.

Next summer, we plan to launch a platform 
called the Tax Pro Account. At launch, the 
Tax Pro Account will serve as the point of 
entry for tax professionals to electronically 

initiate and sign an online third-party 
authorization	form.

That	third-party	authorization	form	will	
electronically transfer into the client’s IRS 
online account. Clients can access their 
personal IRS account and electronically 
sign the document. The document goes 
directly	to	the	CAF,	posting	immediately.	
There’s no wait time, no backlog. The Tax 
Pro Account is an electronic operation 
from beginning to end.

When we’ve completed these projects 
next year, tax professionals will have four 
submission options: upload on IRS.gov, 
initiate electronically via Tax Pro Account, 
mail to IRS and fax to IRS. Because of the 
risk of fraud, we cannot accept electronic 
signatures	on	mailed	or	faxed	authoriza-
tion forms.

The IRS is committed to working with its 
stakeholders to improve this process for 
taxpayers and tax professionals. We’ve 
been	briefing	advisory	committees	and	
professional associations. We’re working 
with tax professionals to gather their feed-
back, and we’ll conduct user focus groups.

We	will	be	offering	more	details	on	the	se-
cure submission platform soon, including 
a demonstration webinar for tax profes-
sionals in December. I’m excited to watch 
these electronic signature options evolve 
and make processes easier and safer for 
taxpayers and tax professionals in the 
months ahead.

This electronic signature process is part 
of	a	larger	effort	underway	at	the	IRS	
following	the	Taxpayer	First	Act.	We	are	
continuing to explore innovative ways 
to help taxpayers and work with the tax 
professional community.

Sharyn	Fisk	-	Director,	Office	of	Profes-
sional Responsibility
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This newsletter is published bimonthly by the North 
Dakota CPA Society.
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